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As required by Neb. Rev. Stat. §85-608, Western Nebraska Community College (WNCC) 
submits the following Sexual Harassment and Title IX Compliance Report to the Clerk of the 
Legislature and the Education Committee of the Legislature on September 15, 2023. 
 
Information for the 2023 report is as follows: 
 
(a) Results of any campus climate survey related to sexual harassment: 

1. Western Nebraska Community College did not complete a campus climate survey related 
to sexual harassment during the reporting period. WNCC is scheduled to survey students 
and employees in October 2023. 

 
(b) Information related to the training provided to Title IX coordinators, investigators, and 
decisionmakers regarding sexual harassment; 

2. Western Nebraska Community College is a member of the Association of Title IX 
Administrators (ATIXA). ATIXA provides a variety of training opportunities that 
WNCC Title IX Team Members can attend, appropriate to their designated institutional 
role(s). Current certifications held by the Title IX Team include: 

a. ADA/Section 504 Foundations for Higher Education 
b. Civil Rights Investigator Level One Certification 
c. Civil Rights Investigator Level Two Certification 
d. Civil Rights Investigator Level Three Certification 
e. Civil Rights Investigator Level Four Certification 
f. Title IX Compliance & Athletics Certification 
g. Title IX Coordinator & Administrator Level One Certification 
h. Title IX Coordinator & Administration Level Two Certification 
i. Title IX Coordinator & Administrator Level Three Certification 
j. Title IX Hearing Advisors Certification 
k. Title IX Hearing Officer & Decision-Maker Certification 

3. On August 25, 2022, W. Scott Lewis, J.D., Managing Partner with TNG and co-
founder/advisory board member of ATIXA, was on campus to provide role-specific, best 
practice-focused training for several key groups, including the Athletics, Title IX, and 
Student Life teams. (See Appendix A) 

4. The Title IX Team meets bimonthly to review policy and procedure, to conduct tabletop 
exercises, and to discuss relevant topics and definitions. 

5. More information about recent Title IX training can be found in the Other Resources 
section of the WNCC Title IX Compliance webpage:  https://www.wncc.edu/about-
wncc/consumer-information/title-ix-compliance  

 
(c) Any policies, initiatives, or grievance procedures the postsecondary institution has 
adopted to address sexual harassment; 

1. Board Policy BP-720 – Equal Opportunity Employer/Non-Discrimination 
https://go.wncc.edu/equal-opportunity-employment-non-discrimination 

2. Administrative Procedure PP-720 Discrimination, Harassment, or Retaliation Complaint 
Operating Procedure https://go.wncc.edu/non-discrimination-procedure  

3. Board Policy BP-721 Sexual Harassment Policy (Regulatory Policy Standards) 
https://go.wncc.edu/sexual-harassment  

https://www.wncc.edu/about-wncc/consumer-information/title-ix-compliance
https://www.wncc.edu/about-wncc/consumer-information/title-ix-compliance
https://www.wncc.edu/about-wncc/leadership/board-of-governors/policies-pdfs/new-recently-revised/bp-720.pdf
https://www.wncc.edu/about-wncc/leadership/board-of-governors/policies-pdfs/new-recently-revised/pp-720.pdf
https://go.wncc.edu/sexual-harassment


4. Administrative Procedure AP-721.01 Sexual Harassment Grievance and Investigation 
Procedures https://go.wncc.edu/SexualHarassment  

 
(d) Information on where the postsecondary institution's students and employees may 
receive immediate emergency assistance to address instances of sexual harassment; 

1. Students and employees are able to receive immediate emergency assistance to address 
instances of sexual harassment by contacting the Title IX Coordinator, a Title IX Deputy 
Coordinator, an Official with Authority or the College’s Campus Security Officer. By 
contacting one of these individuals or by visiting WNCC’s Title IX Compliance 
webpage, students and employees receive the Sexual Harassment-What You Need to 
Know brochure which includes emergency contacts and resources, reporting options, 
supportive measures, and community resources. https://www.wncc.edu/about-
wncc/consumer-information/title-9-info/sexual-harassment-flyer-2023.pdf  

2. WNCC’s Counseling Center is available to provide emergency assistance. 
3. WNCC has a professional staff member from the Student Life department on call 24/7 to 

respond to any student emergency. 
4. In addition, through an interlocal cooperative agreement with the Scottsbluff Police 

Department, WNCC employs a Campus Resource Officer who is available to provide 
emergency assistance. 

 
(e) Information on how the postsecondary institution's students and employees may report 
concerns of sexual harassment to the postsecondary institution; 

1. Students and employees may report concerns of sexual harassment in several different 
ways including: 

a. Completing a report through WNCC’s website at go.wncc.edu/incidentreport  
b. Emailing, calling, or meeting with the Title IX Coordinator or a Title IX Deputy 

Coordinator  
c. Reporting concerns to any Official with Authority or any college employee, who 

will then forward the concern to the Title IX Coordinator for further appropriate 
follow-up.  

2. Information about how to report is made available to students and employees in the 
following ways: 

a. At new hire and new student orientation, and annually through the Title IX-
WNCC is a Place of Respect and Safety poster (See Appendix B). 

b. In the College Catalog https://www.wncc.edu/academics/academics-pdfs/wncc-
2023-2024-catalog-final.pdf and in course syllabi.  

c. On the Title IX Compliance webpage https://www.wncc.edu/about-
wncc/consumer-information/title-ix-compliance  

d. In the Title IX-What You Need To Know brochure, which is printed and 
distributed around campus, and posted on the Title IX Compliance webpage 
https://www.wncc.edu/about-wncc/consumer-information/title-9-info/sexual-
harassment-flyer-2023.pdf  

e. By the Campus Resource Officer to any students or employees who report 
incidents. 

f. In Administrative Procedure AP-721.01 Sexual Harassment Grievance and 
Investigation Procedure https://go.wncc.edu/SexualHarassment 

https://go.wncc.edu/SexualHarassment
https://www.wncc.edu/about-wncc/consumer-information/title-9-info/sexual-harassment-flyer-2023.pdf
https://www.wncc.edu/about-wncc/consumer-information/title-9-info/sexual-harassment-flyer-2023.pdf
https://cm.maxient.com/reportingform.php?WesternNebraskaCC&layout_id=8
https://www.wncc.edu/academics/academics-pdfs/wncc-2023-2024-catalog-final.pdf
https://www.wncc.edu/academics/academics-pdfs/wncc-2023-2024-catalog-final.pdf
https://www.wncc.edu/about-wncc/consumer-information/title-ix-compliance
https://www.wncc.edu/about-wncc/consumer-information/title-ix-compliance
https://www.wncc.edu/about-wncc/consumer-information/title-9-info/sexual-harassment-flyer-2023.pdf
https://www.wncc.edu/about-wncc/consumer-information/title-9-info/sexual-harassment-flyer-2023.pdf
https://go.wncc.edu/SexualHarassment


g. In WNCC’s Annual Campus Security and Fire Report published annually by 
October 1st https://www.wncc.edu/about-wncc/campus-safety/index 

 
(f) Information on resources, programs, and support available to the postsecondary 
institution's students and employees to address concerns of sexual harassment; 

1. Information regarding resources, programs and support available to students and 
employees is provided in the following ways: 

a. At new hire and new student orientation, and annually through the Title IX-
WNCC is a Place of Respect and Safety poster (See Appendix B). 

b. In the Title IX-What You Need To Know brochure, which is printed and 
distributed around campus, and posted on the Title IX Compliance webpage 
https://www.wncc.edu/about-wncc/consumer-information/title-9-info/sexual-
harassment-flyer-2023.pdf  

c. By the Campus Resources Officer. 
d. Confidentially, at the WNCC Counseling Center for WNCC students. 
e. By the Employee Assistance Program (EAP) for WNCC employees. 
f. By the DOVES Program, which provides sexual, domestic, and dating violence 

services and prevention on campus several times each year. 
g. Consent Is Key door hangers which are hung on all residence hall doors. (See 

Appendix C) 
 
(g) Information on any of the postsecondary institution's student or employee-led 
organizations engaged in supporting victims of sexual harassment; 

• WNCC’s Criminal Justice Instructor, with approval of the institution, works closely with 
The DOVES Program (Sexual, Domestic & Dating Violence Services & Prevention) to 
provide training and informational presentations to our students. Campus visits include: 

• A DOVES representative worked closely with our Criminal Justice Instructor and 
gave several presentations to the Criminal Justice students  

• DOVES provided booths at the WNCC Club Fair, the Safety and Healthy 
Relationship Fair, and during Criminal Justice Day where high school students are 
on our campus. 

• DOVES provided in-person training for Residence Assistants, WNCC Scholars, 
and all Residence Life students. 

• Presentations brought to campus include; Introductions to The DOVES Program, 
Investigations, Healthy Relationships, Police and Community, Contemporary 
Issues-Brain Injury, Domestic Violence, and Stop Violence Against Women (See 
Appendix D). 

 
(h) Any agreement between the postsecondary institution and a local law enforcement 
agency or the county attorney related to addressing instances of sexual harassment. 
 Western Nebraska Community College has an Interlocal Cooperative Agreement with the 
City of Scottsbluff to provide a Campus Security Officer. (See Appendix E) 
 

https://www.wncc.edu/about-wncc/campus-safety/index
https://www.wncc.edu/about-wncc/consumer-information/title-9-info/sexual-harassment-flyer-2023.pdf
https://www.wncc.edu/about-wncc/consumer-information/title-9-info/sexual-harassment-flyer-2023.pdf


W. Scott Lewis, J.D.
Title IX Training Day
August 25, 2022

9:00 a.m. to 9:30 a.m. – arrive and set up
9:30 a.m. to 11:30 a.m. – Athletics Staff (15-20 people, mostly early career coaches)

o Student first, athlete second
o Understand the weight of their responsibility as coaches, how not to be the

schools who are in the news, give examples of how athletics can go wrong
o Conflict about wanting the “best players” to be available to play
o Esports chat and other potential issues

11:30 a.m. to 2:00 p.m. – Title IX Team meeting and lunch (approximately 15 people,
mix of established, mid and very new)

o Topics suggested by the Team
Discuss “Evidence Buckets” and help with determining what goes where
Hearings – this is obviously very broad.  We have not had a hearing since
implementing the new regs and our team feels unprepared.  Do you have
any suggested areas of focus that would fit in our allotted time?  Also
maybe talk about proposed changes with hearings.
Best practices as we prepare for the proposed changes.  The things ATIXA
feels are most likely to make it to implementation.  The biggest changes
we should be preparing for.

2:00 p.m. to 2:30 p.m. – break
2:30 p.m. to 4:00 p.m. – Student Life Staff (10-15 people, almost entirely early career
staff with little Title IX knowledge, RA’s)

o Residence hall issues
o Intersection with SRO (MOU attached), law enforcement and Residence Life.

Where the boundaries are.





CONSENT IS KEY

Have a concern? Contact the
WNCC Title IX team at:

titleix@wncc.edu

What is Consent? At the root,
consent is the agreement to do
something or permission for
something to happen.

WHO?

WHAT?

All people have the ability to
give consent. Between friends,
romantic partners, and People
on the street

If someone is unconscious or
under the influence of a

substance, they are UNABLE to
give Consent in any form. 



CONSENT IS KEY!

Have a concern? Contact the
WNCC Title IX team at:

titleix@wncc.edu

From handshakes to hugs,
ALWAYS obtain consent. With

Romantic Partners, discuss
with them their comfort level
on certain activities and STOP

if they say no.

Everywhere you
go!

WHEN?

WHERE?

Silence is NOT Consent!
Consent CAN be revoked!

Consent must be EXPLICIT!



STOP
VIOLENCE

AGAINST WOMEN

Res Life Presents a seminar in partnership
with the Scottsbluff DOVES program. 

Tuesday, February 28, 2023

Bishop Dining Hall at 7:00 pm

Join us for a presentation from Lisa Peden, a
representitive of the DOVES program
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